B) Description of individual course units          
	Course title:  Work & Health


	Name of lecturer: Dr. Konstantinos Kafetsios


	Course code:   PSY 357
	Type of course: Seminar
	Level of course: Advanced

	Year of study: 3/4
	Semester/trimester: Easter
	Number of credits:  4

	Objectives of the course (preferably expressed in terms of learning outcomes and competences):

1. To introduce the students to the scientific area of organizational health psychology
2. Building on topics of social psychology and organizational psychology to deepen the student’s knowledge on recent developments in organizational health psychology

3. To cover the main methods and their limitations in the area of OHP

4. To educate the students in carrying out quantitative and qualitative research in OHP

5. To train the students in approaching critically the methods and theories in the area of OHP 

	Prerequisites: Social Psychology II (Introduction to Social Psychology), Organisational Psychology I or Work Psychology


	Course contents:
· Introduction to Organizational Health Psychology
· Job stress and Burnout I
· Job stress and Burnout II

· The Job-demand-control model

· Social support at work 

· Work-no work interface 

· Family-work interactions and well-being

· Interpersonal relationships at work and well-being

· Emotion at work and wellbeing

· Emotional intelligence and wellbeing

· Individual differences at work and wellbeing at work

· Review of methods



	Recommended reading:

Kantas, A. (2000). Organizational Psychology. Athens: Ellinika Grammata.

Vasilaki, E., Triliva, S., & Bezevegis, I. (Eds.). Stress, anxiety and facing those. Athens: Greek letters.



	Teaching methods:

Lectures

Small group collaborative work and presentation

Seminar discussions


	Assessment methods:

Coursework (2)


	Language of instruction:  Greek


